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Welcome to Bishop Walsh Catholic School 

Mr Peter McCann 

Chair of Governors 

On behalf of the Governors of Bishop Walsh Catholic School, I would like to thank you for your 
interest in the post of Principal.  

The school has many strengths and is very well regarded both locally and within the Catholic 
Archdiocese of Birmingham. The appointment of a new Principal is critical to the continued high 
levels of success which the school has enjoyed for many years. The right candidate will be able to 
take the school further forward in its journey to become the best it can be in all respects.  

First and foremost, we have a talented and highly dedicated body of staff who inspire and nurture a 
love of learning and achieve great things in developing the spiritual, moral, social and cultural life 
of our students.  The school has been very well led and the senior team are highly effective. Parents 
and carers are very supportive of the school’s efforts and there is a well-established Bishop Walsh 
Association which supports the wider life of the school. Governors know the school well and 
undertake their role as ‘critical friends’ constructively. The students themselves are thoughtful, well 
behaved and show high levels of motivation to succeed. Bishop Walsh is a leading school within the 
Archdiocese for Catholic Life and the teaching of Religious Education. Standards of education are 
high across all key stages and we have a very successful Sixth Form. The school has a strong history 
of inclusion, sporting success and extra-curricular activities and our annual theatre productions have 
won awards.  

So, there is a lot to work with here and we wish to sustain the focus on our continuous journey of 
improvement, within the framework of the successful and supportive St. John Paul II Multi Academy 
Company (MAC).  If you feel that your career aspirations, abilities, experience and vision match our 
ambitions for Bishop Walsh, we hope you will seriously consider applying for this exciting post.  
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About the School 

Miss Teresa Cotter 

Executive Principal (Seconded 2019/20) 

Bishop Walsh does its best to promote all those things which characterise an outstanding 
Catholic school; academic excellence, spiritual development and social awareness.  Our 
ethos and values for the school are rooted in the words and actions of Jesus. His greatest 
commandment being to ‘Love God and your neighbour’. Loving God is seen in a pupil’s 
spiritual development. Loving your neighbour as yourself is about our young people’s social 
awareness and paying attention to academic excellence is all about expanding their life 
chances.  We are working closely with our partner primary schools in the St. John Paul II 
Multi-Academy to improve the life chances of all pupils in a Catholic Education in Sutton 
Coldfield and beyond.  

Academic excellence was seen in 2019 with excellent A level results at Year 13 with 50% of 
the grades at A level being at A*, A or B.  Concurrently, our GCSE results were also 
commendable with over 85% of pupils achieving levels 4 to 9 in both English and 
Mathematics.  

The word Catholic means universal and so it is no surprise that we are truly comprehensive 
and proud of it. At Bishop Walsh we are committed to working for all children, because 
gaining qualifications or academic excellence is not just an end in itself but a means of giving 
our children choices in life. The more choices in life, the more fulfilled, happy and contented 
they can be.  

At Bishop Walsh parents can be guaranteed that the staff will work hard for children under 
their care so that they will leave the school with the knowledge and skills to reflect and act 
on gospel values, to flourish in our society, concerned for others before themselves. We 
expect our pupils to have high expectations and personal standards and to take advantage of 
the many opportunities that come their way. We need your support as parents in sharing the 
values of our Catholic school and working with us to make the most of the important years 
ahead for their children.  
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St. John Paul II Multi-Academy 

Mr John Farrell 

Catholic Senior Executive Leader (CSEL) 

I would like to thank you for your interest in this exciting leadership opportunity at Bishop Walsh Catholic school, 
which is part of St John Paul II MAC. Our MAC was founded in 2014 and has grown sustainably since then. We are 
a successful, inclusive and forward-thinking family of schools committed to providing a first-class catholic education 
for all members of our community.  

We hope to continue to gradually grow, admitting additional local schools when the time is right, so this is a pivotal 
time for our schools, leaders, staff and Governors.   

I began my career in education 30 years ago as a history teacher and I have worked in two secondary schools, 
Bishop Walsh Catholic school (1988-1992) and St Edmund Campion Catholic school (1992-2000). I have also been 
a trustee (2008-2017) of the Kenelm Youth Trust, who oversee the youth services of the Archdiocese of Birmingham 
and between 2014-2017 I was chair of the Birmingham East Area Network, a group of 12 schools.   

My passion is the commitment to maintaining the strengths and traditions of all our catholic schools across all the 
demographics in Birmingham. This includes accountability for the highest of standards to ensure all our schools 
provide as many life chances for our students as possible. I support strong collaboration between our schools and 
through regular meetings with students, parents, staff and the communities we serve. My aspiration for all our 
schools is to create a first-class group of Catholic schools who flourish in the modern educational world. Our leaders 
and governors have a critical role to play to ensure we deliver this aspiration.  

As educators and leaders we are responsible for building the foundations for future education success, to 
consistently improve outcomes for our young people and to be recognised for the high quality inclusive education 
and life experiences we provide to our students. We value and invest in our leadership teams, in order to ensure the 
very best professionals are working with our children.  A direct benefit of being appointed Principal at Bishop Walsh 
is the real support from a solution-focused group of Principals in all our multi academy schools. 

As our schools are not widely dispersed, we can benefit from local networks for sharing knowledge and best 
practice, joined up CPD, maximising economies of scale across our centralised operational functions, so our leaders 
can focus on improving outcomes for young people.  We can fully engage with all our schools and their 
communities to ensure that we truly serve local needs.  

This is a fantastic opportunity for the right person to lead one of our wonderful and well-regarded schools and to 
support our MAC into the next phase of its strategic development. The successful candidate will be joining an 
ambitious, dedicated and truly supportive leadership team. We will together make a significant positive contribution 
to the future success of our schools and our students. Appointing the right person is vital for our school and trust, 
therefore we very much welcome the opportunity to get to know candidates throughout the recruitment process.   

I would like to thank you for your interest in this post and wish you well with your application.  

Page 5



About St. John Paul II Multi-Academy 
St John Paul II MAC was established in 2014, with academies across the primary and secondary school age groups. 
We have strategic plans for managed growth with a further secondary school and primary school due to join our 
family of schools in 2020. A period of consolidation to focus on further improving standards across our existing 
network will then follow, before we look to grow further. 

All MAC schools strive to be inspirational, academically rigorous and innovative, achieving standards of excellence 
in all settings, supported by exceptional, talented and caring staff who reflect the love of Jesus Christ.  We seek to 
assist parents and guardians by providing a first class catholic education which will support them to live happy lives 
and flourish in our society concerned for others before themselves.   

The MAC Board of Directors place the highest priority on the following key principles: 

• Catholicity – all we do is to further the greater glory of God   
• Solidarity - we are all responsible for each other 
• Subsidiarity - allowing people to be able to contribute to decision-making at all levels and to encourage low 

level decision making 
• Accountability – for the best possible student outcomes in all our schools with the aim that all young people in 

our schools maximise their potential  

The MAC has the following strategic priorities: 

• That the future of catholic education is thriving in the catholic life of our schools 
• To develop a first-class catholic education in an expanded MAC, providing the best possible outcomes for our 

young people 
• Provide leadership at all levels that improves student outcomes and the school environment 

Our Primary Academies 

St. Joseph’s Catholic Primary 
Little Sutton Lane, Sutton Coldfield. B75 6PB 

Executive Principal: Mr Gerry O’Hara 
Acting Head of School: Mrs Lauren 
Chambers 
Joined 2014, number of students - 359 
Ofsted rating – Outstanding (monitoring visit 
2018) 
S48 rating – Outstanding (last inspected 2016) 

Holy Cross Catholic Primary 
Laburnum Drive, Walmley, Sutton Coldfield. 
B76 2SP 

Executive Principal: Miss Teresa Cotter 
Acting Head of school: Miss Katrina 
Cowley  
Joined 2014, number of students - 210 
Ofsted rating – Good (last inspected 2016) 
S48 rating – Outstanding (last inspected 2016) 

St. Nicholas Catholic Primary 
Jockey Road, Sutton Coldfield. B73 5US 

Principal: Mr Matthew Emery 

Joined 2014, number of students - 212 
Ofsted rating: Outstanding (last inspected 
2009) 
S48 rating – Outstanding (last inspected 2016) 

St. Mary and St. John Junior & 
Infant school  
Beaufort Road, Erdington. B23 7NB 

Principal: Mrs Mary Lynch 
Joined 2018, number of students - 417 
Ofsted rating: Special Measures 
“Leaders and managers are taking effective 
action towards the removal of special 
measures”. (monitoring visit September 2018) 
S48 rating – Good (last inspected 2017) 

St. Peter & St. Paul RC Junior & 
Infant school 
Kingsbury Road, Erdington. B24 9NB 

Principal: Mr Neil Porter 

Joined 2018, number of students - 208 
Ofsted rating: Good (short inspection 2018) 
s48 rating – Good (last inspected 2018) 

Sacred Heart Catholic Primary 
Earlsbury Gardens, Birchfield, B20 3AE 
Executive Principal: Gerry O’Hara 
Acting Head of School: Mrs Gail Elliott 
Joined 2019, number of students 214 
Ofsted rating: Special Measures  
“Leaders and managers are taking effective 
action towards the removal of special 
measures”. (monitoring visit September 2018) 
S48 rating – Outstanding (last inspected 2016) 
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Governance Structures 

The Role of Members of the St. John Paul II Multi Academy Company 

The Archdiocese of Birmingham Members of the St. John Paul II Multi Academy Company are a small body whose 
responsibility it is to have an oversight of the MAC’s affairs. They are Father Jonathon Veasey;  Deacon David 
Palmer and  Mr Adam Hardy.   

Members’ primary responsibility is to:    

• Amend the Articles of Association  
• Appoint and remove Members/Directors  
• Hold the Directors to account for the effective discharge of their duties  
• Wind up the SJPIIMA 

The Foundation Directors of the Multi Academy are the Governing Board, with whom ultimate responsibility and 
accountability for the strategic running of the Multi Academy lies.  

The Role of the Board of Directors  

The Board of Directors of the  St. John Paul II Multi Academy has a strong focus on three core strategic functions:   

Ensuring clarity of vision, ethos and strategic direction of the Multi Academy   

Holding the CSEL to account for the educational performance of the schools within the Multi Academy and its pupils and 
students, and the performance management of staff; and   

Overseeing the financial performance of the Multi Academy and making sure its money is well spent and its assets are 
used effectively.   

Who are the Directors?   

The Directors are a group of individuals with a broad mix of skills, knowledge and experience, and with a strong 
commitment to the MAC and the pupils and students that comprise the MAC. Directors are drawn from the business and 
local community.    

The local governing body at Bishop Walsh has a number of delegated powers from the Board of Directors. One of these 
powers is to take a leading role in the appointment of the new Principal of Bishop Walsh from September 2020. 

The Role of the Local Governing Body (LGB) 

The local governing body at Bishop Walsh has a number of delegated powers from the Board of Directors. One of these 
powers is to take a leading role in the appointment of the new Principal of Bishop Walsh from September 2020. 

Who are the Governors?   

The Governors, like Directors, have a broad mix of skills, knowledge and experience and are formed from parents, staff 
and the local Catholic community.  
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Governance Responsibilities 

Members 

The Members (Birmingham Roman Catholic Diocesan Trustees Registered - BRCDTR) will be responsible for: 

•Amending the Articles of Association 

•Appointing and removing Members/Directors 

•Holding the Directors to account for the effective discharge of their duties 

•Winding up the SJPIIMA 

Board of Directors 

The Directors will be responsible and accountable for the strategic priorities of the SJPIIMA including: 

•Catholic identity, strategic oversight, setting vision and agreeing policies 

•Pupil outcomes 

•Recommending membership of the BoD and Schools LGB to the Archbishop of Birmingham 

•Ensuring compliance with all regulatory requirements Safeguarding, Health and Safety etc. 

•Agreeing the budgets for schools in the SJPIIMA 

•Monitoring RAG rated school action plans 

•Ensuring each school curriculum is relevant and broadly based 

•Ensuring that polices are formulated and monitored and a list will be produced which delineates which polices should 
be the purview of the BofD and which LGBs. 

•Appointing all teaching staff on Leadership Scale and those employed centrally on ‘SPOT’ salaries in conjunction with 
Local Governing Bodies 

•Reviewing performance and pay of CSEL, with the support of external review 

•Reviewing performance and pay of Principals/Head of School / COO in conjunction with CSEL 

  

A model agenda for a meeting of the Board of Directors: - 

•Progress in completing the current SJPIIMA Vision, Values and Strategic Priorities Statement 

•Progress towards making pupil outcomes the best they can be. 

•Progress towards workforce targets. e.g. levels of sickness 

•CSEL Report 

•Matters arising from Committees of the Board of Directors 

•Safeguarding 

•Matters arising from SJPIIMA Annual Review of each school 

Local Governing Body          

The Directors will delegate the following to the Local Governing Bodies of each SJPIIMA: 

•Accountability for Catholic Life in individual schools 

•Preparing, monitoring and securing the best possible academic progress for each pupil 

•Monitoring and manage the budget/site scrutiny/H&S 

•Monitoring and review the curriculum for pupils 

Page 8



•Monitoring and review the quality of teaching and learning 

•Reviewing the pupil experience 

•Appointing staffing within agreed profiles and scheme of delegation 

•Implementation of the Pay Policy in line with that agreed by the Directors 

  

A model agenda for a meeting of the Local Governing Body: - 

•Catholic Life of the School including the promotion of pupils’ spiritual, moral, social and cultural development. 

•Effectiveness of Leadership and Management 

•Quality of teaching, learning and Assessment. 

•Pupils’ Personal Development, Behaviour and Welfare 

•Current progress towards best possible pupil outcomes 

The above five points should be framed within the priorities of the school improvement plan (which should follow the 
same headings) using case studies and staff presentations. 

•Safeguarding 

•Budget monitoring 

•HR & Operations (Health and Safety) 

Our Central Support Team (CST) 

A central support team address all aspects of the operational running of our MAC. The CST consists of the Catholic 
Senior Executive Leader, the Chief Operating Officer and four operations teams; HR and Operations, Finance, Premises 
and ICT. 

There is a centralised approach to the delivery of these key services to ensure the smooth operational running of all our 
schools. These support teams enable our leaders and teachers to focus on the quality of teaching and learning. We also 
buy in a range of specialist services where required, securing additional expertise and capacity to enable our trust to 
perform effectively and efficiently in the most cost-effective manner. 

School Improvement at Bishop Walsh Catholic School 

School improvement is driven by three seminal documents: 

1. The Bishop Walsh School Improvement Plan 2019 - 2020. 

2. The Academy Development Plan  2019 - 2020. 

3. The Visions, Values and Strategic Priorities of STJPIIMA - 2018 - 2020. 

Our schools are truly comprehensive, serving an increasingly diverse demographic, therefore it is essential that our 
leaders are passionate about serving and supporting all members of our student communities, acting as a champion for 
all in enabling our students to become the people that God has called them to be.  
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The mission of the Archdiocese of Birmingham is to serve the people living within the 
Archdiocese, to support the parish priests, parishioners and school communities, to worship and 
live according to Gospel values and to evangelise within their own communities.  

The Catholic Archdiocese of Birmingham extends from Stoke on Trent in the North to the Thames 
in the South. It includes seven cities, five counties and over five million  people. It serves a 
Catholic population of c.450,000 through a network of 217 parishes and 240 schools.  

The mission of the Diocesan Education Service (DES) is to announce the joy of the Gospel by 
making Christ known today through securing, protecting and improving the provision of Catholic 
Education in the Archdiocese of Birmingham. 

Acting on behalf of the Archbishop, the DES has the responsibility of directing Catholic schools 
concerning the development of curriculum provision for Religious Education and strengthening 
Catholic life. This work is also extended to the recruitment, formation and ongoing training of 
school leaders and that of foundation governors, representatives and directors of multi 
academies. Under Section 48 of the Education Act and in accordance with the Code of Canon 
Law, the DES has the responsibility to inspect the provision of RE and Catholic life.    

The DES also holds the MAC directors to account for the performance of the academies within 
the MAC, provides policies and procedures, provides guidance on collective worship, the use of 
buildings/land and supports the collective voice on national issues. Additionally, the DES 
provides an extensive suite of services to support its schools and leaders.  

Further details can be found on the DES website: https://www.bdes.org.uk/ 
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Birmingham 

Birmingham is both the UK’s second city and the second largest city in the UK. It is a diverse, cosmopolitan 
and vibrant place to be, with a multicultural population of over 1.1 million people. In recent years the city 
has seen an enormous amount of development and investment making it a true destination, brimming with 
first class restaurants, music venues, theatres, museums and galleries, sporting arenas, excellent shopping, 
with a majestic cathedral standing proudly in the centre of it all.  

But it’s not all about high rise, fast paced city living; Birmingham can boast 17 of Britain’s best green spaces 
– including Cannon Hill Park, Eastside City Park and the famous Lickey Hills, together with more miles of 
canal than Venice! Birmingham also has a wealth of history, excellent and continuously improving transport 
links and varied and affordable accommodation.  

Birmingham hosts the headquarters of many large companies and has a thriving business community which, 
together with infrastructure investment in preparation for the 2022 Commonwealth Games, presents excellent 
wider employment prospects and ensures that Birmingham’s profile is set to grow further. 

Sutton Coldfield 
The royal town of Sutton Coldfield has long been one of the most sought-after suburbs of Birmingham. Sutton 
Coldfield has acres of beautiful green space, Sutton Park is a national nature reserve, as well as a site of 
special scientific interest. As well as a 2,400 acre nature reserve, the park has open heathland, woodlands, 
7 lakes, wet fields and marshes for activities such as fishing, golf, cycles and horse riding.  

Sutton Coldfield has a bustling town centre with the highest number of places to shop and eat outside of 
Birmingham City Centre. The restaurant quarter has a cosmopolitan mix of independent and well-known 
chain eateries and a lively nightlife. Within easy reach of the town centre there are many quiet leafy streets 
with beautiful and ample housing stock, whether your preference is Victorian Town houses, 1930’s semis or 
modern apartments. 

Sutton is notable for being a great area for families. Due to its excellent facilities and transport links, it has a 
village feel just a few miles out of the second city, with excellent local schools. It is frequently cited as one of 
the best areas to raise a family in the UK.  

Living and 
Working in 
Birmingham 
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“Having been at this school for five years now, I am certain that my 
growth as a person must be credited to the wonderful environment here 
at Bishop Walsh. The caring and understanding staff, the independence 
and freedom students feel and the way in which it rewards and 
motivates students to do their best helps students grow visibly in their 
time at Bishop Walsh Catholic School.  

Above all the desirable qualities in a Headteacher, the quality that 
would stand out most for me and many pupils is a profound and 
genuine consideration for the views and opinions of the students of 
the school. The new Headteacher should be open to hearing what their 
pupils want and need, and this for me is the most important quality a 
Headteacher should have.“ 

Student - Year 11

“When looking for a school for my children, I wanted a school that 
had a strong ethos and promoted Christian values, a Principal who led 
well and communicated well with parents, pupils and teachers alike. 
Bishop Walsh School is a firm but fair school with a strong sense of 
discipline from the top down. I have a very good relationship with the 
current Principal both as a parent and as a member of the Bishop 
Walsh Association, as both they and the leadership team are very 
approachable, friendly and welcoming - they continuously support and 
encourage our fundraising. 

I believe a Principal should be positive, knowledgeable and work well 
under the pressures encountered daily. They should be straightforward, 
reliable, approachable, flexible, caring, ethical and always willing to 
go the extra mile. Within the leadership team at Bishop Walsh there is 
a strong sense of community and passion encouraging pupils of all 
abilities to achieve their dreams. Teachers become great teachers via 
the guidance of a strong headteacher and great teachers are what 
every parent wants for their children. 

Parent and Bishop Walsh Association Member 

“Staff at Bishop Walsh catholic school expect the Principal to be a 
strong and visible leader who is enthusiastic about making positive 
differences to the outcomes of pupils and supporting staff in our school 
community. Catholic values are deep rooted into Bishop Walsh and 
that is what makes our school unique. We have many long standing 
members of staff as well as staff who were former pupils of the school, 
which is testament to the ways we inspire and nurture pupils and staff 
alike.  

We value a fair, even handed and consistent approach to leadership. 
We see effective teaching and learning as integral to our school 
continuing to thrive and develop and we look forward to having this at 
the forefront of each and every teaching day. We hope that the 
Principal builds quality relationships with the good willed and 
dedicated staff through strong interpersonal skills and effective 
communication.” 

Teacher

Bishop Walsh Catholic School 
What our community says…
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Who Are We Looking For? 
Job Role: Principal 

The board of governors wish to appoint an exceptional leader, who can encourage and enable the 

highest academic standards through innovative teaching and learning strategies whilst ensuring that the 

core traditions of catholic education are maintained and strengthened. We seek a leader with a strong 

sense of personal spirituality, committed to serving our school family who can inspire and motivate our 

staff, young people and our community at large, ensuring that Bishop Walsh Catholic School has the 

greatest possible impact upon the spiritual, academic and personal development of all our students. 

Our leaders must have: 

•The ability to think and act strategically whilst constantly maintaining focus on delivery of the best 

possible school improvement outcomes. 

•The ability to communicate and collaborate effectively with leaders and partners across the MAC and 

to strengthen and create new community links.  

•A commitment to outward facing and collaborative working practices. 

•The ability to fully engage and drive aspiration in our already committed student community in order 

to optimise life chances for our students, whilst exuding a strong moral purpose in line with our vision 

and Catholic ethos.  

For further details please refer to the accompanying job description and person specification. 

Reserved Post 

This is a reserved post which means that the applicants must be practicing Catholics. For further 

information, please consult the accompanying document produced by the Diocese of Birmingham on 

the definition of a practicing catholic.    

Safeguarding 

Applicants must be willing to undergo safeguarding screening appropriate to the post. Where the 

successful candidate has worked or been resident overseas in the previous 5 years, such checks and 

confirmations as may be required in accordance with statutory and other guidance.  
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Application process and how to apply 

The job description, person specification, CES application form and accompanying documentation can be 
downloaded from the school or MAC website. 

Please complete the Catholic Education Service (CES) application form and refer to the job description and 
person specification when completing your application. Please add a supporting statement setting out the 
reasons for your interest in this leadership role and addressing: 

• How you meet the required criteria outlined in the person specification and job description. 

• Evidence of positive impact from your career and professional track record 

• Your thoughts on the benefits and challenges of working in a MAC 

• Your commitment to our vision and Catholic ethos. 

Your supporting statement should be no more than two sides of A4 in Arial 12. Content in excess of two pages 
will not be considered. 

Informal visits 

Informal visits are warmly welcomed and encouraged. Please contact Mrs Julie Stewart to arrange 
(principalrecruitment@sjp2.net) 

References 

Please include the names and addresses of three referees (one must be your current or last employer and one 
must be your Parish Priest or the Priest of the Parish where you regularly worship. See the ‘Notes for 
Applicants’ document for further information.  

Please note that references will be taken up prior to interview if you are selected for interview. 

Key Dates: 

Closing date: Tuesday 25th February 2020 at 4.00pm 

Interview dates: Wednesday 4th and Thursday 5th March 2020 

Applicants should note that in addition to formal panel interview(s), the selection process will also include a 
number of tasks that reflect the requirements of the role. 

Contact details: 

Bishop Walsh Catholic Secondary School, Wylde Green Road, Sutton Coldfield, Birmingham B76 1QT 

Telephone: 0121 351 3215 

E mail: principalrecruitment@sjp2.net 

www.bishopwalsh.net 

Follow us on twitter: @bishopwalsh

Page 14

mailto:principalrecruitment@sjp2.net

	Welcome from the Chair of Governors
	About the School
	An Introduction from the Catholic Senior Executive Leader (CSEL)
	About St. John Paul II Multi Academy
	The Archdiocese of Birmingham
	Living and working in Birmingham
	What Our Community Says
	Who Are We Looking For?
	The Application Process
	Welcome to Bishop Walsh Catholic School
	Mr Peter McCann
	Chair of Governors
	Miss Teresa Cotter
	Executive Principal (Seconded 2019/20)
	St. John Paul II Multi-Academy
	Mr John Farrell
	Catholic Senior Executive Leader (CSEL)
	About St. John Paul II Multi-Academy
	Living and Working in Birmingham

